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Abstract

The purposes of the study were (1) to compare outcomes of organizational engagement activities
between pretest and posttest, (2) to compare organizational engagement after using aguidance activities
package; dividing topersonal characteristics composed ofgender, age, period of employment, degree of
study, monthly income rate and marital status and (3) to find appreciative level and suggestion of using a
guidance activities package. The samples of study were 20 staffs of Rehabilitation Department at Vichaiyut
hospital by stratified random sampling and volunteer none random method.The study instrument
consisted of (1) Organizational engagement questionnaire (reliability at .94)(2) A guidance activities
packagebased on theWhole Brain Literacy(WBL) Concept and Appreciative Inquiry (Al) 12 activities and (3)
Satisfaction level questionnaire of using a guidance activities package. The statistics were frequency,
percentage, mean, standard deviation, t-test, two-way ANOVA (Scheffe’s method) and content analysis.
The finding showed that (1) comparing organizational engagement level showed posttest was statistically
significant higher than pretest at the .05 level, (2)comparing organizational engagement after using a
guidance activities package categorize bypersonal characteristics founded sample as different of all
personal characteristics had organizational engagement level were not significantly different at .05
leveland (3) appreciative level and suggestion of using a guidance activities package were at the highest
level ( X =4.21, S.D. = 0.67). The suggestion of this study should be added the channels of electronic
communication via social media; made activities more comfortable and more facile. Moreover

information is up to date as well.

Keywords: Guidance activities package, Whole Brain Literacy (WBL), Appreciative Inquiry (Al),

Organizational engagement, Rehabilitation, Hospital
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